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FOLLOW UP ON EXPRESSION OF INTEREST
April 2024
Dear Friend,
Thank you for completing a volunteer Expression of Interest for a role or roles within the new North West England District.  We are so grateful that you are willing to express your discipleship in this way.  Thank you for waiting for the Safer Recruitment phase of the process, which this form is designed to enable, if you would be willing now to complete it.  Thank you.
If you have expressed an interest in more than one role, please can you indicate which would be your preference, or preferences, in order?
	


Who could we contact to provide a reference on your suitability for the role/roles (if more than one referee is needed to comment suitably on different roles, please provide)?
	


As part of the safer recruitment process, we need to ensure that those in certain roles have the appropriate DBS checks and attend safeguarding training. Please can you complete the following questions (which will help us to understand if anything is required)?
DBS

	Do you have a current DBS certificate for a church role?      Yes     FORMCHECKBOX 
                    No    FORMCHECKBOX 

If yes, what was the date of issue?                                                                                                                             
What role was this for? 

 


Training – have you completed the following training?
	Creating Safer Space – Foundation Module
	Yes/No
	If yes, when?
	

	Creating Safer Space – Advanced Module
	Yes/No
	If yes, when?
	

	Equality, Diversity and Inclusion (EDI)
	Yes/No
	If yes, when?
	

	Unconscious Bias Training
	Yes/No
	If yes, when?
	

	Other relevant training
	Yes/No
	If yes, what and when?
	


Yours faithfully,
Rev Dr James N Tebbutt
Nominated Chair of District

Please return this form to nwedcommunication@outlook.com. Thank you.
North West England District











05 Development and Personnel/Recruitment/Reference request

The Methodist Church is committed to creating Safer Spaces for all, through the implementation of Safer Recruitment, Equality, Diversity and Inclusion (EDI) and Safeguarding Training.


